
 
CODE OF CONDUCT 

 
 

Our Code of Conduct is based on our values of integrity, respect and trust and the purpose of these 

codes is to ensure that all the Board Members and other acting on behalf of the Company to act in 

accordance with this values and principles respecting the core values of the Company. These codes are 

designed in such a way as to give a clear perception about what is expected from the people inside the 

Company. All of them are always committed to conduct the business in an ethical, legal and responsible 

way. 

 

The codes are as follows: 
 

1. Meetings of the Board of Directors and General Meetings, notices, agenda, minutes of the 
meetings shall be in accordance with the Companies Act, 1994. 

 

2. In the event that a Director is of the view that his dissenting note has not been satisfactorily 
recorded in the minutes of a meeting of the Board, he may refer the matter to the Company 
Secretary. The relevant Director may require the note to be appended to the minutes during 
confirmation of the minutes. 

 

3. The Directors shall ensure that the company abides by all the provisions of securities laws, rules 
and regulations framed there under and circulars, directions issued by the BSEC, DSE, CSE and 
other authorities as the case may be. 

 

4. The Directors shall not support any decision in the meeting of the Board which may adversely 
affect the interest of shareholders or company. 

 

5. The Directors shall ensure performing activities of the company to uphold the interest of general 
shareholders, and give priority to the interest of the company and its shareholders; even it 
appears to be conflicting with the interest of the company or its shareholders. 

 

6. The Directors shall carry out their fiduciary duties with a sense of objective judgment and 
independence in the best interests of the company and its shareholders. 

 

7. The Directors shall submit necessary disclosures/statement of holdings/dealings in securities as 
required by the Commission and the Exchanges from time to time as per their rules, regulations 
and bye-laws. 

 

8. It is essential to handle all non-public information carefully and appropriately. Directors should 
maintain the confidentiality of company information entrusted to them, regardless of the 
source. Directors may disclose certain non-public information if it is legally mandated or the 
director has the authority to do so. 

 
 
 



 
 
 
 
 

9. A Director shall not use any confidential information for his personal gain, directly or indirectly, 
received or obtained by him in his capacity as a member of the Board. 

 

10. The company always striving to move forward and value each employee as their contribution is 

what is driving the Company ahead. The Company encourages its employees to share ideas and 

knowledge with management as well as between themselves. This enables a great culture of 

idea sharing inside the Company which brought forward many new business activities. 
 

11. The company ensures that, the workplace and its environment do not endanger the physical 

integrity or health of the employees. Training programs to reduce accidents and improving 

working conditions with additional safety gears is an ongoing process. Employees have access to 

drinking water, sanitary equipped social rooms, built and maintained in accordance with 

applicable legal requirements. 
 

12. The company ensures an exciting and progressive working environment for its employees who 

are free from all type of discriminations and harassment. The company ensures that, all the 

employees act professionally and refrain frauds, dishonesty, deceit or any act that violates the 

core value of the Company. 
 

 


